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The CAUT Defense Fund was established in 1976 to provide support to unionized faculty associations in 
the event they went on strike.  
 
A strike by the faculty association is the strongest tool we have to try to persuade the employer to settle a 
contract. If we are forced into strike action during the current round of negotiations, the Defense Fund 
would provide the following support: 
 

• Strike support at the rate of $88.00 per member per day, beginning the fourth day of the strike. The 
money is paid directly to the faculty association, who can then disburse it to the members as they 
see fit. Associations usually require that members participate in the strike, by walking the picket 
lines, working in strike headquarters, or doing other things to support the strike. 

• A loan in the form of an interest-free line of credit, made in available at the rate of $250,000 to a 
maximum of $1,000,000. The money borrowed from the line of credit must be repaid within six 
months. 

• An interest-free loan to pay premiums on benefits (Blue Cross health insurance, dental insurance, 
etc.) 

• “Flying pickets” consisting of trustees from other member associations to walk the picket line with 
striking members. The first visit usually takes place on the Friday after the strike begins. A check 
for $1,000,000 is presented to the striking association as a symbol that the CAUT Defense Fund is 
prepared to support the strike until a fair settlement has been reached. 

As a separate benefit, a member association which uses a mediator or arbitrator to settle a contract dispute, 
can have a portion of the cost reimbursed. 
 
The Fund continues to grow and has a current value of just over $27,000,000 (as of the last AGM held in 
October 2017). It continues to grow in other ways as well. Since October 2017, four more associations have 
joined the fund: Mount Royal Faculty Association, Athabasca University Faculty Association, and the 
University of Alberta Faculty Association joined in December, 2017, and membership for the Grant 
MacEwan Faculty Association was approved on April 10, 2018. Two other Alberta faculty associations 
(University of Calgary and University of Lethbridge) joined in July and May 2017, respectively. 
 
Strike support was approved for three member associations: St. Michael’s College (University of Toronto), 
University of Guelph, and Algoma University: all three have settled. 
 
Some of the issues that faculty associations have confronted include post-tenure review, merit schemes, 
research metrics, precarious employment, and the use of biased and unreliable student opinion surveys in 
the evaluation of teaching; while salary increases have been modest, most Associations across Canada have 
managed approximately 1.5 % per year in across-the-board increases. We fully expect our administration 
to match those increases, so our salaries keep pace with inflation 
 
MUNFA’s CAUT Defence Fund Trustees: 
 

• Bill Schipper (English) 
• Brenda LeFrancois (Social Work) 


